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Dear Candidate

THE GOAL IS TO PROVIDE
EDUCATION AND SKILL
TRAINING IN HIGH DEMAND
CAREER FIELDS IN WHICH
GRADUATES AND EXECUTIVE
EDUCATION DELEGATES
CAN EXPECT TO ACHIEVE
GAINFUL EMPLOYMENT, OR
ACCELERATED PROMOTION;
AND TO ENSURE THAT AS
THE COMMUNITY DEVELOPS
AND PROSPERS; RESIDENTS
IN THESE COMMUNITIES
CAN BE BETIER PREPARED
TO TAKE ADVANTAGE OF
HIGHER WAGE JOB
OPPORTUNITIES THAT
REQUIRE SPECIALIZED
TRAINING AND EDUCATION.

ABOUT ATLANTA GRADUATE SCHOOL

THE SCHOOL

Atlanta Graduate School (AGS) was established inthe United States. Itis an
international graduate school located in Atlanta, Georgia, United States of
America and an African Regional Office in Abuja, Nigeria. It offers
undergraduate, postgraduate and executive education programs in the
State of Georgia and other parts of the world, where access to quality world
standard training for upcoming and high profile entrepreneurs and
professionals are lacking. The goalis to provide education and skill training
in high demand career fields in which graduates and executive education
delegates can expect to achieve gainful employment, or accelerated
promotion; and to ensure that as the community develops and prospers;
residents inthese communities can be better prepared to take advantage of
higher wage job opportunities that require specialized training and
education. This is essentially imperative by the challenge of having
graduates or employees, who are, either underemployed or unemployable,
because of the serious gaps in their knowledge. AGS was established to
truncate this unfortunate trajectory in gap in knowledge, skills and values
by making available a veritable opportunity to redress these serious gaps
by offering them programs of international standards in collaboration with
reputable universities and institutions globally. In particular, AGS is aimed
at bringing internationally moderated and recognized education to
doorsteps of its products. Furthermore, AGS, in collaboration with top rank
universities and higher institutions across the globe, especially in the
United States, offers its potential applicants the opportunity to acquire
graduate and postgraduate degrees to suite their lives dreams.
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g S Atlanta Graduate School
»¥) <is driven by a VISION of a
# globalized world
mainstreamed within a
culture of innovative growth-
oriented and technology- based
educational mechanism aimed at
first class human capital development,
through occupational training cum
postgraduate professional development
opportunities; and bringing American education

to your doorstep.

o WIHH

Training Calendar // 4

MISSION

The MISSION of AGS is to be a
leading training organization in
the production and grooming
of next generation of global
leaders. This missionis further
defined by our international
flexibility which allows
potential leaders to access our
courses and programs at a
location that suits them.

OUR STRATEGY

Our international flexibility
allows us to run courses at
a location that suits you.

AGS GOALS AND OBJECTIVES

professional and administrative governance by developing the

he goal of AGS, include among others, advancement of
use of effective technical skills in our students and delegates.

These skills ensure our students possess grounded understanding
of different areas of specialization and social cohesion leveraging on
the achievement of higher level of job efficiency, professional
development, career progression, management of business and
administration of public entities. It is expected that our degrees,
diplomas and proficiency certificates will cater to the academic
interests of diverse students with the intention of turning out
professionals capable of handling governmental and industry
challenges in a dynamic global environment, and produce socially
responsible and creative entrepreneurs.

In line with the mission and vision of AGS, and to facilitate the
actualization of the needs of students and clients, the faculty and
administration of the AGS have set for themselves the following
objectives:

. To provide special and graduate education that meets
contemporary global best practices.

2. Toprovide educational programs that are in high demand and that
will provide gainful employment opportunities for graduates, by
continuously assessing the job market and offering programs
that meetthe current needs of the society and the industry.

3. To provide instructional and student-support services that create
an engaging, caring, student-centered environment to facilitate
student achievement of the defined learning outcomes, their
educational goals, and their personal and professional
development.

4. To provide in-depth educational and training programs that focus
on legal, business, leadership, technical and professional
development skills for the job market and industrial growth.

. To provide our graduates with knowledge and skills that will
enable them to make positive changes and advancements in
their current jobs.

. To assist employers by providing qualified workers who are
educated and skilled in the professional and technical skills
needed.

. To assist our graduates in securing gainful employment in the
graduate's initial position and in future positions according to the
graduate's abilities, interests, and skills.

. To provide a caring environment where students and faculty are
engaged in the learning process improving the opportunities for
successful completion of their program of study.

. To continuously assess student outcomes to determine the
effectiveness of educational and institutional goals and make

changes as needed.

Training Calendar // 5




B fion

is the most powerful
tool which you can use
to change the world.

- Nelson Mandela

ABOUT
AGS TRAINING
COURSES

AGS training courses are excellent, very thorough and
methodical in content, well- structured to promote individual
and collective discussion and thought. Our trainers are
professionals. We operate at good quick pace with room for
discussion and debate. Great practical exercises and group
participation. The contents of the courses are very useful
and directly relevant to both your professional and personal
life. Furthermore, the courses are always production and
efficiency driven, tailored towards industry needs and global
best practices. The courses are always interesting, broad
and well thought out. It is usually delivered with examples,
live illustrations and, where necessary, with humor for easy
understanding. More so, the professional trainer's
presentations are always excellent, engaging and dynamic,
enthusiastic, concise and well explained.

OUR DELIVERY
METHOD

n AGS we have made sure that your course

is highly interactive. In our interactive

classes, our methodologies are varied. At
times we allow our students to work
independently doing a self-analysis exercise
to make your innovations and create new
initiatives. Ultimately, you will work with
another or other delegates (in pairs or in
threes; and finally, you will work in bigger
groups). In all these there is always lots of
interaction and boredom can never setin. Qur
content is well designed, simple to
understand and use; and delivery so
‘homely” that our students and course
attendees tell our resource persons how the
time seemed to fly by. This is especially as
AGS trainings are always applied to real-life
situations, very beneficial and packed with
useful functional knowledge assimilation.
Our courses and delivery, outside being
interactive are always interesting, well
structured, practical and fun.
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SPECIALIZED LEADERSHIP AND
MANAGEMENT TRAINING COURSES

n any area of human endeavor; in any establishment;

whether you are an CEQ, civil or public servant,

community leader, entrepreneur or line staff, whether
you are a top or senior manager, project manager,
supervisor or a team leader, you need to know how to
inspire and get the best performance from yourself and
others. In any of
our Specialized
Leadership and
Management
Training Courses,
students and
attendees will
learn sundry
leadership skills;
goal setting, effective communication, motivation, time
management, conflict management, and much more.
Although, you may not have enrolled to acquire a
graduate degree in AGS, the truth is that you just need to
find a short course that will give you the all skills you need
to be more effective, and our Leadership and
Management Training Courses are there for you to grab!
Attend these leadership courses and you will learn the
most modem and effective leadership management skills
in contemporary entrepreneurship and corporate world.
These courses are set to give you step-by-step guide to
leadership and management for excellence.
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AGS 2025 Training Calendar
Faculty: LEADERSHIP AND MANAGEMENT

MONTH PROGRAMS/WORKSHOPS VENUE DATE FEES
15T QUARTER
Business Continuity and Strategy Management 27" -31¢ | $2500
JAN. From Management To Leadership: Making The Transition USA Jan. 2025 usD
Personal Mastery and Self -Leadership
Leading And Managing Change In Public Sector Organizations 17" -21¢ | $2500
FEB. Negotiation and Conflict Management in Organization USA Feb. 2025 usD
Business English and Effective Report Writing Skills
Leadership & Management:
Mastering The Essential Skills and Competencies 24" 28" | $2500
MARCH | Advanced Office Management and Electronic Documentation USA March, 2025 | USD
Management System Course
Corporate Strategy and Value Innovation Course
Inspirational Leadership & Team Building: Evolving A Performance - 7 — 11t
APRIL Oriented Organizational Culture USA April, 2025 | $2500
Managing and Administering Supervisory Functions UsD
Best Practice in Pension Administration
2" QUARTER
Developing Strategic Skills For Organizational Improvement
Managing Remote Teams Effectively 19" -23 | $2500
MAY Business Transformation Though Effective Leadership USA May, 2025 usD
ATLANTA GRADUATE SCHOOL Leading & Managing The Boards & Council Members In Challenging
. . . . . . . . Times 16" -20" | $2500
A United States of America licensed institution which DFOVIdeS prOfeSSIOna| JUNE | Priority Management; Optimizing Time, Workflow and Productivity USA June, 2025 | USD
. . . . . Strategic Planning and Goal Setting: Setting Business Goals, Targets and
training on Leadership, Management, Public Policy, Governance, Human el & S ’
i i i i i Coaching, Delegation & Empowerment: Mastering The Skills
nghtS Educational Entlty and Peace & COﬂﬂICt Resolution. Advanced Management Programme for Middle Level Managers and 211 -25" | $2500
JULY Supervisors USA July, 2025 U sSD
Office Security and Assets Protection Strategies
Managing People Through Change: Exploring The Attitude and
Behavioural Dimensions 18" —22" | $2500
AUG. Advanced Business Management and Technology USA | August, 2025 | USD

Leadership and Emotional Intelligence

3" QUARTER
Talent Management and Succession Planning For Senior Executives 15" — 19"

SEPT. Office Filling and Documentation Skills USA September, | $2500
Managing Employee Performance, Behaviour and Attitudes 2025 usD
F A‘ U I I I E S Retirement Planning & Management 20" — 24"
0CT. Effective Team Leaders guide to Teamwork and Team Building USA October, $2500
Effective Contract Management and Administration 2025 usD
Developing Strategic Skills For Organizational Improvement 10" - 14" $2500
1 L LEADERSH I P & MANAGEM ENT(LM) NOV. Advanced Transformational Leadership Management and Award USA November, UsD
Coaching, Delegation & Empowerment: Mastering The Skills 2025
2. HUMAN RESOURCES AND ADMIN Advanced Global Leadership Management and Award g — 12 $2500
Smart Leadership: Achieving Strategy Through Leading the Function USA December, UsD
3. FINANCIAL MANAGEMENT DEC. Work Ethics, Attitudes and Productivity Enhancement Course 2025
4_ L Aw Practical Tools For Effective Leadership

K3, AG|S|  Training Calendar // 8 A|G|S| Training Calendar // 9
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AGS 2025 Training Calendar
Faculty: HUMAN RESOURCES AND ADMIN

MONTH PROGRAMS/WORKSHOPS VENUE DATE FEES
15T QUARTER
Developing The Next Generation HR : Aligning The Human Resources 27" 31 | $2500

JAN. Management To Organizational Strategy USA Jan. 2025 usD
Strategic Performance Management In The Public Sector
Manpower Organization Succession Planning and Trend Analysis
Policy Formulation, Implementation & Organizational Management: The 17— 21 | $2500

FEB. Emerging Roles For Human Resources Managers USA Feh. 2025 usD
HR Analytics Course
Employee Relations And Engagement: Motivation, Grievances, Conflict
And Discipline
Talent & Competency Management In Public Organizations: Role
Implications For HRM Departments 24" - 28" | $2500

MARCH | Developing Results-Based Monitoring and Evaluation System For USA March, 2025 | USD
Effective Public Sector Governance
Performance Management: Setting Objectives and Conducting
Appraisals
Strategic HR Planning, Measures, Metrics and Performance Appraisal 7" — 11"

APRIL For Organizational Effectiveness & Efficiency USA April, 2025 | $2500
Foundation Skills For New Human Resource Officers usD
Administrative and Supervisory Enhancement Development Workshop

2" QUARTER
Effective Persuasion & Influencing Skills For Organizational Managers 19" — 231 $2500
MAY HR Essentials For Effective Management USA May, 2025 usb
Electronic Documentation, Filing and Archiving
Training Needs Analysis For Effective Strategic Planning For HR
Practitioners
Data Analysis Techniques, Modeling and Strategies For HR Managers 16™ - 20" | $2500

JUNE | Transformational Leadership Skills For Human Resources and USA June, 2025 UsD
Administrative Personnel
Workforce Conflicts: Management and Resolution Strategies
Negotiation and Conflict Resolution Skills In The Workplace
How To Manage The Human Resource Department of Your Organization 21t - 25" | $2500

JULY Innovations In Workforce Planning and Organizational Development USA July, 2025 UsD
Developing The Next Generation HR: Aligning The Human Resources
Management To Organizational Strategy 18" —22" | $2500

AUG. The Art of Negotiating, Influencing, Communicating and Conflict USA August, 2025 | USD
Resolution
Human Resources Development and Personnel Management

3" QUARTER
Developing Results-Based Monitoring and Evaluation System For 15" — 19t

SEPT. Effective Public Sector Governance USA September, | $2500
Communication and Interpersonal Skills Workshop 2025 usD
The Effective Human Resources Administrator
Effective Persuasion & Influencing Skills For Organizational Managers 20" — 24"

0CT. Managing Employee Performance, Behaviour and Attitudes USA October, $2500
Competency Based Performance Management For Administrators 2025 usD
Strategic Performance Management In The Public Sector 10" - 14" | $2500

NOV. HR Master Class On The Future Changes In Human Resources USA November, usD
Management Skills For Administrative Support Staff 2025
Policy Formulation, Implementation & Organizational Management: The g — 12t $2500
Emerging Roles For Human Resources Managers USA December, usD

DEC. Public Relations and Corporate Communications Skills For HR Managers 2025

Information Communication and Records Management Course

Developing The Next Generation HR: Aligning The Human Resources
Management To Organizational Strategy
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AGS 2025 Training Calendar

Faculty: FINANCIAL MANAGEMENT

MONTH PROGRAMS/WORKSHOPS VENUE DATE FEES
15T QUARTER
Public Financial Management: Developing Effective Planning and Control 27" - 31 | $2500
JAN. Mechanisms USA Jan. 2025 usD
Financial Planning, Budgeting and Control
Tax Planning, Compliance and Incentives
Budgeting & Financial Management in the Public Sector 17— 21 | $2500
FEB. The Effective Accounting: Skills Improvement Methods USA Feb. 2025 UsD
Business Financial and Accounting Skills
Auditing and Accounting In A Computer Environment
Accounting Reconciliation: Best Practices 24" 28" | $2500
MARCH | Monthly and Yearly-End Accounts Reconciliation USA March, 2025 | USD
International Public Sector Accounting Standards (IPSAS): The 7" - 11"
APRIL Implications For Public Financial Management USA April, 2025 | $2500
Forensic Accounting and Fraud Control Course usD
Cash Management: Control, Reconciliation and Risk Strategies
2" QUARTER
Combating Fraud In Government Organizations: The Emerging Roles of
Accountants & Auditors
MAY Conducting an Internal Fraud Investigation USA 19" -23 | $2500
Strategic Planning, Management Control and Effective Budgeting May, 2025 usb
HEALTHCARE & SOCIAL WORKS : Financing Universal Health Coverage
in Developing Nations: A case study of selected countries
Financial Planning For Executive Managers In Public Organizations
16™ — 20™ $2500
JUNE | Fraud Risk Management Techniques For Internal Auditors USA June, 2025 UsD
Project Financial Management: Mastering The Fundamentals
Preparing Financial Statement and Annual Report 21— 25 $2500
JULY Strategic Financial and Accounting Skills USA July, 2025 usD
Financial Risk Management
Best Practices in Treasury Management 18" - 22" | $2500
AUG. Internal Audit Investigation, Procedures and Processes USA | August, 2025 | USD
3" QUARTER
Budgeting & Financial Management in the Public Sector 15" — 19"
SEPT. Internal Auditors Roles in Preventing Fraud USA September, | $2500
Internal Audit Planning and Management 2025 usD
Best Practices in the Preparation of Final Accounts and Year End Reports 20" — 24"
0CT. International Public Sector Accounting Standards (IPSAS): The USA October, $2500
Implications For Public Financial Management 2025 usD
Final Accounts: Fast Closing Monthly and Year End Accounting
Budgeting, Forecasting and the Planning Process 10" - 14" | $2500
NOV. Budgeting & Financial Management in the Public Sector USA November, uUsD
Internal Control and Fraud Prevention 2025
Advanced Financial Planning For Executive Managers In Public g — 12" $2500
Organizations USA December, usD
DEC. Advanced Professional Audit Skills 2025
Advanced Financial Statement Analysis
Public Financial Management: Developing Effective Planning and Control
Mechanisms
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AGS 2025 Training Calendar

AGIS
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Faculty: LAW
MONTH PROGRAMS/WORKSHOPS VENUE DATE FEES
15T QUARTER
Legal Issues on Fraud Prevention 27" - 31 | $2500
JAN. Grievance, Discipline and Dismissals USA Jan. 2025 uUsD
Alternative Disputes Resolution (ADR) in Labour and Industrial Relations
Employee Relations and The Law 17" -21% | $2500
FEB. Corporate Legal Advisers and Company Secretaries Course USA Feh. 2025 usD
Board Members and Corporate Directors Training
Annual General Meeting and Board Meeting Management
Advanced Legal Administrators Course 24" — 28" | $2500
MARCH | Contract Breach and Termination — Key Remedies For Litigators USA | March, 2025 | USD
The Law Governing Contracts and Commercial Disputes 7 — 11t
APRIL Effective Legal, Writing and Drafting Course USA April, 2025 | $2500
Legal Office Administration: Best Practices usD
2" QUARTER
Non-Legal Skills For In-House Lawyers 19" 237 | $2500
MAY Company Law And Practice USA May, 2025 usD
Understanding Government Legal Services
Best Practices In Contract and Commercial Law Administration
Reading, Writing and Negotiating of Contracts 16" - 20" | $2500
JUNE | Fundamentals of Corporate Legal Services USA June, 2025 usD
Best Practices In Arbitration And Conflicts Resolution
Fundamentals Of Employment Laws 211 -25" | $2500
JULY Constructions Contract Law Essentials USA July, 2025 usD
Dissecting the New Nigeria Tax Reform System (Laws, Policy,
Enforcement)
Resolving Contractual Claims and Disputes
AUG. Statutory, Legal and Compliance Requirements 18" —22" | $2500
Modern Corporate Governance: Principles, Policies and Best Practices USA | August, 2025 | USD
3" QUARTER
Company Law - Essential Overview 15" — 19t
SEPT. Law And Contracts Terms and Conditions USA September, | $2500
Current Trends In Legislative Drafting 2025 usD
Advanced Negotiation and Advanced Deal Making 20" — 24"
OCT. Corporate Secretariat Practice: Legal and Compliance Aspects USA October, $2500
Corporate Legal Officers Course 2025 uUsD
Effective Leadership Tools For Legal Practitioners 10" - 14" | $2500
NOV. Best Practice Drafting: Standard Terms and Conditions USA November, uUsD
Effective Drafting of Enforceable Contracts Conditions 2025
Public-Private Partnerships (PPP) Contract Management g — 12t $2500
Corporate Legal Advisers Conference USA December, usD
DEC. Understanding The Law of Economic and Financial Crime Management 2025
Board of Directors Versatility Training

COURSE FACULTY
DREW Mosley, BA, JD

President of Atlanta Graduate School

Drew Mosley, BA, Oklahoma State University, Stillwater; JD, Georgetown University Law
Center, Washington, DC, USA: Drew Mosley is the President of Atlanta Graduate School. He
practices law in the Atlanta Metropolitan Area of Georgia, United States of America. He has been
licensed in Georgia since 2003 and in Arkansas since 2008. Drew is a trial and appellate attorney
who handles business and family cases ranging from criminal defense to personal injury. At
Georgetown Law Center, Drew was editor of one of the law journals and news editor of the law
school newspaper. He has been reporting cases from the Georgia Court of Appeals and the
Georgia Supreme Court. He is a member of the Bars of all Georgia courts, as well as most
Georgia Federal District Courts, the Eleventh Circuit Court of Appeals, and the United States
Supreme Court. Drew represents a diverse clientele in his practice, including many native
Georgians and clients from Nigeria, Ghana, the Gambia, South Sudan, Cote d'Voire and other
African and world nations. He feels blessed to work as an attorney, and to avail his forensic skill in
whichever way he can in order to seek justice for deserving persons. Drew enjoys travel and
learning aboutthe legal systems in other countries and jurisdictions.

Benjamin Berkman, Jb, M.PH
Faculty Member

Professor Benjamin Berkman: BA, Harvard University; JD, M.PH, University of Michigan.
Professor Berkman is a faculty member in the United States National Institute of Health (NIH),
Department of Bioethics where he is the Head of the Section on the Ethics of Genetics and
Emerging Technologies. He has a joint appointment in the National Human Genome Research
Institute (NHGRI), where he serves as the Deputy Director of the NHGRI Bioethics Core. He was
formerly the Deputy Director of the O'Neill Institute for National and Global Health Law at
Georgetown University Law Center, Washington, District of Columbia (DC), United States of
America. Professor Berkman's research interests span a wide range of topics, including legal and
ethical issues associated with genomic research, genetic information privacy, and clinical
adoption of new genetic and reproductive technologies.

Professor Rosa BI'OOI(S, A.B, Harvard, M.St., Oxford, JD, Yale
Faculty Member

Rosa Brooks is the Scott K. Ginsburg Professor of Law and Policy at Georgetown University Law
Center, Washington DC, United States of America. She teaches Criminal Law and Procedure,
Constitutional Law, International Law and National Security Law.

She attended Harvard, Oxford and Yale Universities. Her Criminal Justice Reform Project is
designed with the objective of giving voice to members of “fragile communities” across America
by moving them from promise to prosperity through three pillars of focus: ensuring that all
students have access to quality education, identifying barriers to entrepreneurship and job
growth and supporting research to better understand and solve challenges within the criminal
justice system.

Amari C. Omaka, LL,8, LL.M, Ph.D, Ph.D, SAN
Faculty Member

Amari C. Omaka, LL,B, LL.M, Ph.D, Ph.D, SAN is Professor of Law and Senior Advocate of
Nigeria (SAN). He also received training on Clinical Legal Education & Street Law in Durban,
South Africa, New Delhi, London, & Valencia, Spain. He is the founding Director of Ebonyi State
University Law Clinic; and Former Dean of the Faculty of Law, Ebonyi State University Abakaliki,
Nigeria. He is a former President of National Association of Law Teachers in Nigeria and the
former Chairman of Environmental Court of Ebonyi State Nigeria. He has attended & delivered
lectures in several international conferencesiin Africa, Europe, Asia, Australia, USA, etc. An active
GAJE & IJCLE member, he is the President of Greenbelt Africa Initiative & Prof Amari Omaka
Public Interest Law Clinic.
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Raymond Chukwuka Onyegu,
LL.B, BL, LL.M, MA, LL.M, Ph.D, Scholar

CEO of Atlanta Graduate School.

Raymond Chukwuka Onyegu, LL.B, BL, LL.M, MA, LL.M, Ph.D, Scholar in International Human Rights Law:
Raymond Onyegu is the CEQ of Atlanta Graduate School. He is also the executive director of North American
Institute for Innovative Development LLC, which focuses on expanding access to IT-based educational
opportunities for global leaders in business, entrepreneurship, governance and policy, and; facilitates
undergraduate and postgraduate admissions into North American tertiary educational institutions for students
from developing countries. He is a former Ford Foundation Global Health Law Fellow at Georgetown University
Law Center, Washington DC, USA.

Aformer local government chairman, Raymond is currently a Public Enquiry Counsel on Human Rights Violations
to the National Human Rights Commission of Nigeria and a Consultant on Housing Rights to the Commission.
Between 2008 and 2011, he coordinated a European Union funded project on the link between Health and Human
Rights of People Living with HIV or affected by AIDS in Nigeria. During the same period, he was also involved in the
implementation of a Ford Foundation funded Federal Health Budget Monitoring and Evaluation project. Raymond
has published articles, edited materials and litigated on public health related issues. An expert on all genres of
social and economic rights, Mr. Onyegu is a former consultant to Nigeria's House of Representatives Committee
on Housing and Urban Development (2003-2007). He was also a Short-term consultant to the National Planning
Commission on the Benchmarking of Plateau State Economic Empowerment and Development Strategy. In
December 2005, Thisday newspaper recognized him as one of the persons who made the greatest impact on
human rights protection and enforcementin Nigeria in that year.

Georgina N. Iberi - BSC, BSN
Deputy Chief Executive Officer (CEQ) of AGS

Georgina N. lberi - BSC Secretarial Studies, University of Lagos, Nigeria and BSN,
Chamberlain Univeristy, Atlanta, Georgia, USA. Ms Iberi, a registered nurse, is the
Deputy Chief Executive Officer (CEQ) of AGS and Head of Administration of her United
States Campus. She is an experienced healthcare professional with vast experience in
environmental and ill-health preventive techniques.

John Onyeukwu s, Honors, obatemi Awolowo universiy;
Faculty Member

John Onyeukwu (LL.B, Honors, Obafemi Awolowo University; BL, Nigerian Law School, Lagos; LLM,
University of Lagos; MA, Public Administration and Public Policy, University of York; MA, Public Policy,
Central European University). John Onyeukwu is an accomplished legal and policy expert with
multidisciplinary advanced degrees. His academic qualifications include an LL.B (Second Class Upper
Honors) from Obafemi Awolowo University, a BL from the Nigerian Law School, Lagos, and an LLM from the
University of Lagos. Additionally, he holds an M.A. in Public Policy from Central European University,
Hungary, and an M.A. in Public Administration and Public Policy from the University of York, UK. Mr.
Onyeukwu is a recipient of several prestigious academic and professional awards, including the Erasmus
Mundus Master's Program in Public Policy (Mundus MAPP) Fellowship, the Open Society International
Policy Fellowship, and the UAC Nigeria Higher Education Scholarship. With over 25 years of experience, Mr.
Onyeukwu has served as Deputy Chief of Party (DCOP) on four large-scale, fast-paced USAID programs
across Nigeria, including in high-conflict regions in the northeast. His expertise spans budget transparency,
procurement reform, audit systems, stabilization and transition initiatives, conflict prevention and
mitigation, and civil society engagement, with a particular focus on human rights, gender, youth, and
disability issues. A proactive problem solver and collaborative leader, he is known for designing evidence-
based interventions, harmonizing tasks and operations, and delivering impactful results. Mr. Onyeukwu is a
published author, a director and visiting scholar at the Atlanta Graduate School, and currently serves as
Senior Counsel at ApexLegal (Barristers and Solicitors)

Sir Greg Azubuike, LL5; BL; MLC
Faculty Member

Sir Greg Azubuike, LL.B; BL; MLC was called to Nigerian Bar in 1989. He worked with the Federal
Government of Nigeria in various capacities including, Head of Litigation, FRSC; Head of Legal
Department, National Health Insurance Authority( NHIA); Zonal Coordinator (NHIA) in charge of South
South Zone, an area covering about 50 million people. He equally served in many national committees
including being part of the Nigerian delegation to World Health Assembly in Switzerland, and
Commonwealth Health Ministers Conference at Crown Plaza, Geneva. He retired from public service
in 2023 and is currently a healthcare financing consultant. Greg also holds the traditional title of Ikpo of
Aiikpo, his home town. He is married to Princess Nnennia Azubuike, and the union is blessed with six
children.
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AGS MEMBERSHIP & MERIT AWARDS
AGS offers the following Membership & Merit awards:

1. Graduate Membership
Associate membership
Full membership
Fellowship
Honorary Doctorate Degrees

REGISTRATION FEE:

Course fee per participant covers: Comprehensive
Course Materials; Breakfast and Lunch; Executive
Education Certificate; Nomination into one of the
categories of Memberships, Fellowships and
Doctoral Degrees of AGS and North American
Institute for Innovative Development (Nominees will
pay the respective fees where nomination is
accepted), Tours in cases of international programs;
Interactions with world-rate experts; and lots more.
Delegates are to procure their Flight Tickets.

ACCOUNT DETAILS

UNITED STATES OF AMERICA

Name of Bank: Bank of America

Checking Account Holder: Atlanta Graduate School

Address of Bank: 5505 North Henry Blvd, Stockbridge
Georgia 30281

Account #: 3340 5806 5780

Routing #: 06100 0052

UNITED STATES OF AMERICA

Name of Bank: Bank of America

Account Holder: North American Institute for Innovative
Development

Address of Bank: 5505 North Henry Blvd, Stockbridge

GA 30281
Account #: 3340 6053 8626
Routing #: 06100 0052

NIGERIA

Name of Bank: Zenith Bank Nigeria Plc
Account Holder: Atlanta Graduate School
Account #: 1017 462 531
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PLEASE TAKE ACTION

These programs promise to be game changing events. If
any of the courses is acceptable to you, please send us
an email at info@atlantagraduateschool.com or visit
http://www.atlantagraduateschool.com to indicate

your acceptance or call any of the Course Directors

USA Contact Lines:
+16 784 37 9715, +14 044 22 1724

Nigeria Contact Lines:
+234 706 423 8981 +234 809 035 9405
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